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Domains in the
Practice of Large-Scale
Improvement

¢ Students’ Knowledge and
Skill — What do students need to
know and be able to do? Under
what conditions will they learn
it?

* Educators’ Knowledge and
Skill — What do educators need
to know and be able to do to help
all students succeed? Under
what conditions will they learn
it?

* Incentives — What rewards and
penalties encourage large-scale
improvement? Who will receive
these incentives, and who
decides, using what criteria?

* Resources and Capacity —
What material supports lead
large-scale improvement?
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