University of Kansas Center for Research on Learning

Support Materials for Professional Development Leaders

Modeling Work

There are 3 documents that have been prepared by PDLs for evaluating the modeling stage of instruction:

1. A Self-Reflection tool for the Potential Professional Developer to submit with the modeling tape.

2. An evaluation tool for the PDL to use in viewing the modeling tape.

3. An evaluation tool for the PDL and other PPDs to use during the PPDI institute for feedback to the personal modeling.

IMPLEMENTING LEARNING STRATEGIES INSTRUCTION
CRITICAL TEACHING BEHAVIORS 

STAGE 3: MODEL

SELF-REFLECTION

NAME __________________________________
DATE_________________________

STRATEGY________________________________

.  
	Present
	Critical Teacher Behavior
	Next Time

	1. Give Advance Organizer

	
	· Gain student attention


	

	
	· Review the previous learning
	

	
	· Personalize the strategy
	

	
	· Define the content
	

	
	· State expectations
	

	
	· Make all necessary materials available
	

	2. Present Model of Strategy from Start to Finish

	
	· “Think aloud”
	

	
	· Carry out self-instruction
	

	
	· “Guide” self through strategy by verbalizing appropriate questions
	

	
	· Perform the physical behaviors involved in the strategy
	

	
	· Verbalize problem-solving
	

	
	· Verbalize self-monitoring
	

	
	· Perform model of all the steps
	


	Present
	Critical Teacher Behavior
	Next Time

	3. Enlist Student Involvement in Demonstration after Providing Complete Model

	
	· Ask students to perform a certain part of the strategy
	

	
	· Check students’ understanding by questioning about what they observed
	

	
	· Ask students to identify the next step to be performed
	

	
	· Involve all students
	

	
	· Provide assistance, cues or prompts to students as needed
	

	
	· Engineer success
	

	4.  Give post organizer

	
	· Review the model
	

	
	· Personalize the strategy
	

	
	· Give direction
	

	
	· State expectations
	

	
	· Cue progress checks
	


Continuous Improvement Goals:

IMPLEMENTING LEARNING STRATEGIES INSTRUCTION
CRITICAL TEACHING BEHAVIORS

STAGE 3: MODEL

TAPE EVALUATION

NAME _________________________________________
DATE_________________________

STRATEGY________________________________ EVALUATOR:_____________________________

.  
	Present
	Critical Teacher Behavior
	Next Time

	1. Gives Advance Organizer

	
	· Gains student attention


	

	
	· Reviews the previous learning
	

	
	· Personalizes the strategy
	

	
	· Defines the content
	

	
	· States expectations
	

	
	· Makes all necessary materials available
	

	2. Presents Model of Strategy from Start to Finish

	
	· “Thinks aloud”
	

	
	· Carries out self-instruction
	

	
	· “Guides” self through strategy by verbalizing appropriate questions
	

	
	· Performs the physical behaviors involved in the strategy
	

	
	· Verbalizes problem-solving
	

	
	· Verbalizes self-monitoring
	

	
	· Performs model of all the steps
	


	Present
	Critical Teacher Behavior
	Next Time

	3. Enlists Student Involvement in Demonstration after Providing Complete Model

	
	· Asks students to perform a certain part of the strategy
	

	
	· Checks students’ understanding by questioning about what they observed
	

	
	· Asks students to identify the next step to be performed
	

	
	· Involves all students
	

	
	· Provides assistance, cues or prompts to students as needed
	

	
	· Engineers success
	

	4.  Gives post organizer

	
	· Reviews the model
	

	
	· Personalizes the strategy
	

	
	· Gives direction
	

	
	· States expectations
	

	
	· Cues progress checks
	


Continuous Improvement Goals:

IMPLEMENTING LEARNING STRATEGIES INSTRUCTION
CRITICAL TEACHING BEHAVIORS 

STAGE 3: MODEL

PROFESSIONAL DEVELOPMENT INDUCTION

EVALUATION

NAME _____________________________________DATE_________________________

STRATEGY________________________________EVALUATOR:_____________________  
	Critical Teaching Behaviors
	Observed

Observed
	Teacher to PD Transition
	Participant Engagement
	Appropriate Time
Allocation
	Comments

	1. Gives Advance Organizer

	· Gains student attention


	
	
	
	
	

	· Reviews the previous learning


	
	
	
	
	

	· Personalizes the strategy
	
	
	
	
	

	· Defines the content
	
	
	
	
	

	· States expectations
	
	
	
	
	

	· Makes all necessary materials available
	
	
	
	
	

	2. Presents Model of Strategy from Start to Finish

	· “Thinks aloud”
	
	
	
	
	

	· Carries out self-instruction
	
	
	
	
	

	· “Guides” self through strategy by verbalizing appropriate questions
	
	
	
	
	

	· Performs the physical behaviors involved in the strategy
	
	
	
	
	

	· Verbalizes problem-solving
	
	
	
	
	

	· Verbalizes self-monitoring
	
	
	
	
	

	· Performs model of all the steps
	
	
	
	
	


Professional Development Induction p.2

	Critical Teaching Behaviors
	Observed

Observed
	Teacher to PD Transition
	Participant Engagement
	Appropriate Time

Allocation
	Comments

	3. Enlist Student Involvement in Demonstration after Providing Complete Model

	· Asks students to perform a certain part of the strategy
	
	
	
	
	

	· Checks students’ understanding by questioning about what they observed
	
	
	
	
	

	· Asks students to identify the next step to be performed
	
	
	
	
	

	· Involves all students
	
	
	
	
	

	· Provides assistance, cues or prompts to students as needed
	
	
	
	
	

	· Engineers success
	
	
	
	
	

	4.  Give post organizer

	· Reviews the model
	
	
	
	
	

	· Personalizes the strategy
	
	
	
	
	

	· Gives direction
	
	
	
	
	

	· States expectations
	
	
	
	
	

	· Cues progress checks
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