Teacher: ___________________________      Observer: _______________________


Date: ________________
Rating Guide:
2 = Present and correct; 1 = Present, but needs improvement; 0 = Missing or incorrect


	SCORE Skills Checklist

	Provide an Advance Organizer 

	Score


	Teacher Behavior
	Optional 


	Student Behavior
	Evidence/Notes

	
	1. Reviews the last lesson by asking questions about key concepts
	
	Students attend and respond to questions.
	

	
	2. States the purpose of this lesson.
	
	Students listen to the explanation and answer questions
	

	
	3. States expectations
	
	Students acknowledge expectations (e.g., nod, have materials ready)
	

	Introduce and Describe

	
	4. Defines terms by explaining and asking questions.
	
	Students attend and answer questions as prompted by teacher (e.g., TTYN, group response)
	

	
	5. Provides example of skill(s) 
	
	Students listen and share examples


	

	
	6. Discusses when the skill can be used 
	
	Students listen, share ideas


	

	
	7. Discusses rationales of how the skill will help students
	
	Students listen and participate
	

	Discuss and practice the skill

	
	8. Discusses the skill steps
	
	Students listen and respond to questions

	

	
	9. Discusses reciprocal skill
	
	Students listen and respond to questions


	

	
	10. Models the skill
	
	Students watch and ask questions

	

	
	11. Conducts roleplay practice
	
	Students listen and participate in roleplay practice
	

	
	12. Provides positive and corrective feedback 
	
	Students listen and respond
	

	
	13. Checks individual student performance of the skill
	
	Students participate in roleplays
	

	
	14. Provides feedback


	
	Student listens and repeats the roleplay, if necessary
	

	Provide a Post-Organizer

	
	15. Reviews the lesson

	
	Students listen

	

	
	16. Debriefs lesson by asking questions
	
	Students respond 


	

	
	17. Assigns an application activity
	
	Students listen and 
Clarify
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