Characteristics of a Good Summer Job for Teenagers
[bookmark: _GoBack]	A good summer job for teenagers might seem hard to come by. Despite this, if one looks hard enough, one just might be able to find one that suits his or her personality.  When beginning a job hunt, it is smart to check the employer or establishment online to see reviews. This may indicate the level of respect paid to employees and the responsibility of the owners. It would be helpful to establish early on that the nature of the job would be short-term encompassing only several months. Moreover, once school resumes in the fall, it will be difficult to maintain good grades and a heavy workload. Furthermore one should look for a job that emphasizes punctuality and work ethic. This will ensure that one’s time is well spent. Lastly, the strongest determinants of a good summer job for a teenager include flexibility, character building, and gaining limited financial independence. 
	The first key characteristic of a good summer job is flexibility. For example, having some degree of control over ones’ schedule and hours is monumentally empowering. It reinforces a commitment to punctuality and sharpens the distinction between work and leisure time. In the same way, setting ones’ own hours allows for time to study and engage in critical thinking during the summer.  Teenagers can lose a lot of knowledge over the course of the summer months. Therefore, it is imperative that one at least has time to read a book or practice word puzzles to refresh academic memory.  Furthermore, setting one’s hours allows time for leisure activities. This is essential to preventing burnout and exploitation by even well-intentioned employers. A tired and over-worked employee almost always make mistakes. 
	The second key characteristic of a good summer job is the job’s potential to build and nurture strong character. Moreover, being placed in a healthy positive work environment engenders a sense of integrity. It builds work ethic being on time and following guidelines. Naturally, one develops a greater commitment to discipline and sticking to pre-set times.  This creates and reinforces strong habits during formational developmental years. Indeed these habits carry into adulthood. A good job with clear goals and objectives to meet can start a process toward character building in the work place and real world.
	The third key characteristic of a good summer job is the ability to gain limited financial independence. Specifically, a summer job can help break ones’ reliance on his or her parents for money during the summer months. This newfound independence can build a more adult-like sense of respect between the parents and the child. Consequently, taking more of a role in ones’ personal finances teaches valuable lessons about spending a saving. Developing a stronger sense of financial responsibility take the burden off the parents while simultaneously pointing to the benefits of hard work and consistency. Additionally, taking on a job allows one to spend on needs like gas and wants like shoes.  This is empowering and teaches frugality. 
	All in all, a summer job is defined by several key characteristics that can make it great. The flexibility present in the job is crucial. Flexibility in ones’ work schedule is vital to a person’s physical and intellectual well being as well as social life. Second, the promise of character building coupled with a healthy, positive work environment is a recipe for success. Learning the importance of integrity, honesty, and consistency can only improve ones’ job prospects in the future. Third, a hallmark of a good summer job is its ability to provide limited financial independence.  Without a doubt these vital characteristics constitute the key features of a good summer job. 
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